
MOST is the best candidate 
evaluation and hiring system 
in the world
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Only one in 10 candidates makes a suitable 
�t for a team, providing the company with 
both professional and interpersonal skills.
 

Before the interview, HR 
managers know 
detailed information 
about only 26% of all 
candidates.

of HRMs say that the most 
challenging part of the 
recruitment process is selecting 
the right candidates from a 
plethora of applications.

of HRMs experience 
di�culties in �nding niche 
specialists.

Hiring the wrong candidate results 
in weak performance and low 
retention rates.

26% 52% 46% 
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Sergei Kulp 
is the co-founder and CFO.  He has 15+ 
years of Business Development 
experience.  He received a “Gasell” 
diploma in 2016. He has successfully 
launched four businesses.

Aleksei Labotkin 
is the CTO.  He has 10+ years in full 
stack software development. He is 
the team lead for the IT 
department.

Jelena Mamontova 
is our People Partner.  She 
has 7+ years in HR 
management in an 
international environment.
 

Anna Kulp 
is the Founder and CEO.  She has 15+ 
years in the educational �eld. 
She is the founder of the MOST 
business school. She is a life-long 
Learning evangelist.

Team
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The world is leaning towards online 
learning, working from home, and 
multinational work relationships.

Business 

Where to �nd an 
employee? 
How to assess 
him/her? 
How to integrate 
him/her into a team?

Employee
How do I stand out? 
How do I �nd my 
dream job?  
How do I get a 
promotion?

School
How to teach online in 
the most e�ective way? 
How to increase 
re-enrollments?
How to manage your 
budget?
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In result 

Students choose 
fast and niche 
programs instead 
of long and 
broad courses.

Employers become 
remote. They need 
new ways to assess 
candidates and 
methods of doing 
business.

Applicants have no 
limits and are highly 
competitive.  You 
need to improve 
yourself to advance.

Nowadays, there is a grand change in

Educational 
system 

Hiring methods
 and working process

People’s
priorities
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Suggesting 
Our system suggests how 
to improve professional 
competences and 
suggests a career path 
based on constant 
monitoring and AI.

Our platform combines

CRM system 
Our CRM system for schools 
customizes learning for every 
student, collects lectures and 
turns them into courses, 
provides online learning, and 
controls academic performance.

System for hiring 
Our system for hiring digital 
specialists for small and 
medium businesses, is 
excellent at �nding and 
recruiting specialists, and is 
low cost and fast without any 
external sources.



Businesses are able to monitor academic performance of 
candidates and take them on as interns.

“WOW! THIS IS INTERESTING, 
WE LIKE HIRING FROM UNIVERSITIES”

Unique feature! 

Creative Mobile
www.cm.games
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$4,25b SOM

Market size 

$107,05b TAM

$17,39b  SAM

EDTech

HRTech

$89.49 
billion

$17.56 
billion

19,9%
CAGR 

11,7%
CAGR  

Grand view research

MOST TECHNOLOGY



Competitors 
Assessment of 
professional 
knowledge 
(hard skills)

Assessment 
of personal 
competencies 
(soft skills)

Recommend 
education 
courses to boost 
career growth

Integrating 
new employee 
onto the team

Improve 
quali�cation 
level

MOST 
TECHNOLOGY 

Job search 
sites 

Recruiting 
companies 

100% assessed by 
the collaboration 
of the educational 
institution and 
MOST 
TECHNOLOGY

100% assessed 
by MOST 
TECHNOLOGY

100% by MOST 
TECHNOLOGY 

100% by MOST 
TECHNOLOGY

100% by MOST 
TECHNOLOGY 

n/a   n/a    n/a    n/a

n/a    n/a    n/a

By the candidate, 
cannot be veri�ed 

By the candidate, 
cannot be veri�ed 

Partially assessed 
by recruiting 
companies
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Revenue 
MOST’s core revenue stream is from 
subscriptions for the services

30% 
School
subscription

20% 
Candidate 
comission 

50% 
Business
subscription 
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Roadmap

MOST TECHNOLOGY

Education module launch

Funding round

Launch in Latvia and Lithuania 

Funding round

Launch in the USA 

Large-scale marketing companies and scaling 

Funding round

3Q2021 4Q2021 1Q2022 2Q2022 3Q2022 4Q2022



Strategic 
partnership 

Key revenue drivers

Expansion to B2B 
ecosystem 

Entry to the new 
markets: USA 

Launch of new 
features: internship 
programs

Use of AI for 
optimization of 
business process

Large-scale 
marketing 
companies 
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LTV:CAC = 3,14 (minimum value) 

Attracting 10 000 
educational institutions to 
the platform 

Acquiring 1,5M 
candidate’s 
portfolios

Company  aims to 
achieve annual revenue 
of 86M in 5 years by:
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Company is seeking investment 
for integrating AI for soft skills 
assessment system

Current round

EUR 225 000 – 360 000
Investment required 

Investments
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Contact us 
hello@most.technology

Invest in us!


